(V] POSH T&UTS! Prevention of Sexual Harassment.

HHT f3HIoR Afeiar Bl Afie Seren ufdde
BRUIRATS! WRATT POSH Act, 2013 TF] SHRUATA 3Tl 31T,

< POSH 3TaTd Wiellel YebRd dci-l I35 2Adsd:

vV difed el ey o P

V s ded R s e @ O —

V/ BT Secdld ciffcs HRTUT S5 agd B

v/ Tfeciel 3RS a1ee 31 aa- Heol

@ POSH Act THR ==

10 YT TR BHARI 3™l Y HU-Id Internal oK
Complaints Committee (ICC) 31990Y 31997 e,

(V] nfeet =) deR &% Qb

(V4 aeprt Tiepelt s HRars el 1.




@ POSH Act 98¢ 315 Hecar=il Alfgdl

POSH Act %h AfgctiRITSl ] 38

v/ URAMEA POSH Act, 2013 T Afgcll SHATIAT IS
U 31TeTT 38,

V/ BT fEHIUT BrRIFRaRl, dIcqRd, $c4, trainee 312l
¥Id AfgetiT & FRaoT A,

—_—

=

WW(Workplace) M S Bl Ad
< POSH 3idTd workplace 0T

vV 3t

v/ &Y branch

v/ Work from Home

v/ 3iifte R/

vV BUA feetel! areds

PR PIUITS! dd HITET
< e IS 3 AT 3T AR &l Ad. N q =
<r el Ay yRfAdg g iR o eH opd. o/

Al |CC Committee 3TARIH
< ST IR 10 YT STRA HHAR! 391, fad Internal
Complaints Committee (ICC) 3NI0I §eM®BR® 316,




< A1 A

Presiding Officer (Afga)

2 HHAR] TG

1 STERIC & (NGO/PBTIET &ATeile )

Employer i SdTaGRI

< B

v/ POSH policy TR &01
v/ BHARIAT training 01
v/ BRI MR U

V/ IPd HRATS B0l

V/ & Y01 33T 3Te.

(] fAaw rescl el R &8

“r 3R P POSH o 487 Ulasel T8I, 7R Government

of India g 2 g3 2Ae5dl, MO HUHET business license
G ST 435 b, G-

MARATHI
GYAN KATTA

| o
< APRERT Td, TR Hife, Tepefier dauefiet e Saul
BRI HIAWSD HTe.




1] False Complaint dgcTel AW 3ed

< SR Uit STUaYdes EIdT TehR Fel, d- POSH Act, 2013
3ePTd BRATES 81 2AFHd.

& U1 70 7 01 OIS bR &St 31 ATEl — &l Hegwaran

EEE

L] guifaseg dwR 8l 2Adbd

< POSH BRIENTHAR TePRER Higel 31d, 310 3R 59
BRI, senior, manager, client, vendor fdaT visitor JgT
3R QT

EZRICe

@marathigyankatta

HR =it YfoepT AT 3

< Human Resource Management faupT:
4 POSH policy 10T

awareness dIcauol

[4 & e 3301 3119995 314,
A1 ET <ttt 90 feawiar qol eTdt @PTa

@ 1CC A ApRI dtesedt 90 faawida qot Hul MTaeges 3 o
R employer 7 60 feaRTTd HRATE HTA! APTd.



